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Skill Development related Key Policy decisions from Government 

Union Government is amending its hiring 

policy to make skill certification 

According to a new 

policy under work, Union 

Government is amending 

its hiring policy to make 

skill certification 

mandatory for job 

aspirants. 

Minister of State for Skill Development & Entrepreneurship 

Shri Rajiv Pratap Rudy, as first step, has announced that the 

Government is in the process of making skill qualification 

mandatory in the coming years by implementing the National 

Skill Qualification Framework (NSFQ). Under NSFQ's 

implementation guidelines, the recruitment rules for Centr

Government and Public Sector Units (PSUs) will be amended 

by December 2016 to define eligibility criteria for all 

positions. This is in recognition of the fact that India is lagging 

behind in skill development. The skilled workforce in South 

Korea is 96 per cent, Japan 80 per cent, Germany 75 per cent 

and Britain 70 per cent. In comparison, India has a 

workforce of only 2 per cent. 

 

Training and Apprenticeship verticals of 

the Directorate General of Employment & 

Training (DGET) are now under Mini

Skill Development and Entrepreneurship

In another major decision, the Union government has

transferred the Training and Apprenticeship verticals of the 

Directorate General of Employment & Training (DGET) from 

the Labor Ministry to the newly constituted Ministry of Skill 

Development and Entrepreneurship.  Nearly 12,000 Industrial 

Training Institutes (ITIs) across the country will now be 

governed by the Skill Development ministry. The government, 

however, did not transfer the Employment vertical of DGET, 
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With the transfer of the 

Training vertical, 26 

“training of trainers” 

institutions will also 

come under the Skill 

Development ministry. 

The INR 488 crore plan 

for setting up another 25 

Advanced Training 

Institutes under the PPP 

mode will also move to the newly formed ministry. The 

National Council for Vocational Training

Skill ministry with this decision.”

Keen on a unified approach to skill development, where 

initiatives are currently spread over 2 dozen Ministries, the 

Cabinet Secretariat has now made Ministry of Skills & 

Entrepreneurship the nodal Ministry for all such efforts.

 

Ties between Canada and India are 

strengthened

The long standing and friendly ties between Canada and 

India, were further strengthened by the recent visit of Prime 

Minister Modi to Canada in April 2015. During this visit, 

MOUs were signed on April 15 in Ottawa. Development was 
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prominent amongst them. Aim is to expand cooperation in 

the field of vocational education and skills collaboration; 

leveraging Canada’s long and highly successful model of skill 

building. 

 

Railways Infrastructure will be utilized for 

Skilling by NSDC and its SSCs 

NSDC & Indian 

Railways have signed 

MOU to utilize 

railways 

Infrastructure for 

Skilling. Railways 

have 168 Schools, 

spread over 8000 

plus locations. Idea is to utilize skilling at stations. To 

promote, trains with “Skilling express” will be launched. 

Railways will run pilot projects at centers as per sector wise 

requirement. A workshop was held at Rail Bhavan to discuss 

the initiative, in which LSSSDC too participated. 

 

National Action Plan for Skill Development 

of Persons with Disabilities launched 

National Action Plan was launched on developing Skill Sector 

for people suffering from disabilities. At the national 

conference on Skill Development of Persons with Disabilities, 

in New Delhi on March 21, 2015, Department of 

Empowerment of Persons with Disabilities and Ministry of 

Skill Development and Entrepreneurship signed a MoU for 

implementation of the National Action Plan. The session 

focused on creating of robust online learning platform, which 

will serve as a multiplier for providing skill training to those 

who may not be able to reach the skill training providers in 

person due to distance or otherwise. LSSSDC participated in 

the conference and has shared job roles where those 

differently abled may be able to contribute effectively. 

 

First Book on NSQF framework 

implementat

ion has been 

launched 

The very first 

research work in 

India on NSQF 

framework and its 

implementation 

guidelines was written by Dr. K Renuka Raju, Chairperson & 

Managing Director KOVIDA Ltd, Hyderabad and the work has 

been published in a form of a book which was inaugurated by 

Honorable Minster of State (Ministry of Skill Development & 

Entrepreneurship) Shri Rajiv Pratap Rudy. The brief 

presentation on the research work was presented by author 

highlighting the key take away from NSQF guidelines in India 

and steps required to implement them.  

 

Sector Skill Councils have been given 

approval to be Non Statutory Certification 

Agencies like CBSE & NCVT 

In a recent notification no. I-34011/07/2015-SDE, Ministry of 

Skill Development and Entrepreneurship has notified that 

Sector Skill Councils set up through NSDC are deemed 

approved by National Skill Qualification Committee to be  

Non statutory certification agencies. The notification has 

been published in the Gazette of India on 17
th

 March 2015. 

The approval is subject to the transition to NSQF within three 



years as laid down in the notification for implementation of 

the NSQF. 

 

Events and Conferences where LSSSDC participated  

 

Maharashtra State Govt. organized a 

Workshop for Skill Development 

Maharashtra State Govt. organized skill workshop in Mumbai 

on April 30th, in which Mr. Rajiv Shukla from OPPI  

represented LSSSDC. MOU is expected to be signed between 

NSDC and Maharashtra state, covering Life Sciences, amongst 

other sectors. 

 

LSSSDC participated in Workshop on 

Recognition of Prior Learning (RPL) 

organized by National Skill Development 

Agency (NSDA) 

A workshop cum brain storming session was organized by 

International Labor Organization (ILO) under auspices of 

National Skill Development Agency (NSDA) on skilling under 

Recognition of Prior Learning (RPL) for detailing process and 

methodology & further implementation by the sector skill 

councils, in which various models of RPL were presented by 

sector skill councils namely Construction, Healthcare, 

Agriculture, Gems & Jewellery and Life Sciences. LSSSDC, as 

the one of the few Councils to have successfully conducted a 

pilot RPL for organized sector, shared its experience. 

 

LSSSDC participated in UGC workshops 

PAN India for promotion of Vocational 

Courses (B. Voc. & Community College) 

Workshops across the country were organized during March 

& April 2015 by University Grant Commission (UGC) with a 

vision to promote Vocational Courses and the concept of 

community colleges in place. These workshops were 

attended by UGC approved institutions, Sector Skill Councils 

and few industry partners. LSSSDC participated in the 

workshops held the Industry Cluster regions and facilitated 

response to queries from representatives from colleges and 

universities. 

 

  



Skill Development Initiatives 

 

LSSSDC in partnership with KPMG 

organized Workshop Series on Life 

Sciences Sector Skill Needs Standardization 

 

A series of workshops 

were held in major 

clusters such as Dehradun 

(UK), Baddi (HP), 

Hyderabad (TS), Vizag 

(AP), Bangalore (KA), 

Mumbai (MH), during the 

month of January to April 2015, led by our Knowledge 

Partner, KPMG, in partnership with LSSSDC. These sessions 

facilitated interaction with a cross section of Industry, with 

prime objective of 

creating the awareness 

about Skill Development 

efforts made by LSSSDC 

and Ministry of Skills, and 

obtaining ratifications for 

‘Occupational Standards’ 

developed by LSSSDC. 

 

Certification of currently employed 

Medical Sales Representatives via 

Recognition of Prior Learning (RPL)  

LSSSDC successfully conducted a RPL assessment involving 

around 500 Medical Sales representatives from 10 leading 

Indian and MNC companies—including Sun Pharma, Cadila 

Pharma, Dr. Reddy’s Limited, Lupin, Novartis, Bayer, 

Boehringer Ingelhiem, Merck and Eisai Pharma. Mettl 

partnered with LSSSDC as Assessment Partner in this exercise 

under which the assessments were conducted in Delhi, 

Hyderabad and Mumbai during the month of February and 

March 2015. 59% of those assessed were found worthy of 

being certified as Medical Sales Representative. Industry is 

strongly encouraged to have all Medical Sales 

Representatives (MSR) undergo RPL assessment, where-after 

they can be upskilled in areas of weakness. This, apart from 

serving to standardize, would raise productivity of currently 

employed Medical Sales Representatives (MSR). 

 

Successful conduct of 2
nd

 & 3
rd

 “Train the 

Trainer” Program for Medical Sales 

Re

pr

es

en

tat

ive 

  

LSSS

DC Training-of-Trainers (TOT) Program is helping build 

capacity for quality trainers. During the two TTT s conducted, 

a total of 6 trainers from 5 Vocational Training Partners (VTP) 

underwent a 3-day structured program—focused on honing 

both hard (technical) and soft skills required to be successful 

trainer for training the aspirants of Medical Sales 

Representative. 

 



  



Interaction with Academia 

 

Annual Conference to understand current 

market trends and Industry Academia 

Interaction at Baddi University, Baddi, HP 

 

Mr. Ranjit Madan, CEO, LSSSDC has addressed the annual 

Marketing conclave at Baddi University, in Baddi. The event  

was followed by an Industry Academia Interaction, facilitated 

by LSSSDC and set the platform for LSSSDC’s Industry partners 

and Baddi University to have a dialogue to address the skill 

requirements of the cluster.  Baddi University had previously 

signed an agreement with LSSSDC under which they will skill 

students for taking up job roles of Medical Sales 

Representative, Production Chemist, QC Chemist, and QA 

Chemist to fulfill the need of Industry in Baddi cluster. 

 

 

 

Skill Pavilion at Delhi University 

NSDC signed a MOU with Delhi University to run Pilot Batch 

of Skilling courses in select colleges of Delhi University via 

NSDC’s SSC Ecosystem. The skill pavilion was organized in 

Delhi University on 21- 22 Feb 2015, where team LSSSDC 

interacted with students to spread awareness of skill 

development and Skill Councils. This interaction pave the way 

for introducing skilling courses related to specific job roles in 

Life Sciences— in select colleges of Delhi University. 

 

 

Interaction with students at Vishnu 

Institute of Pharmacy Education and 

Research in Hyderabad, Telangana 

Mr. Ranjit Madan, CEO, LSSSDC visited a potential Vocational 

Training Partner, VIPER, located 100 km. from Hyderabad in 

Telengana, to review the facilities and interact with 

management and students. VIPER has registered interest in 

taking up LSSSDC’s NOS-driven technical courses for select 

Job roles in the state. 

  



Development of Skilling Ecosystem  

 

Accreditation of Vocational Training 

Partners 

The development of skilling ecosystem is a key activity of 

LSSSDC and has gained significant momentum. As on 30th 

April 2015, total thirteen (13) Vocational Training Partners 

(VTP) have been accredited at 12 locations, in 8 states. 

Whereas  VTPs for Medical Sales Representative job role are 

spread PAN India, VTPs for Job roles like Production Chemist, 

QA Chemist and QC Chemist are being accredited in clusters 

of Hyderabad, Vizag (Telengana/AP)) and Baddi (HP). 

 

Developed Vocational Curriculum for 

Medical Sales Representative and 

Production Chemist 

To support the skilling activity and for effective 

implementation of National Occupational Standards (NOS) 

during the training, Curriculums of Medical Sales 

Representative and Production Chemist have been developed 

by LSSSDC with the help of Experts nominated by Industry 

Partners. Both curriculums have been shared with Industry 

Associations and Vocational Training Partners, accredited by 

LSSSDC. These curriculum are also being used to develop 

training delivery plans. 

Content Development for Medical Sales Representative has 

also progressed and would be released shortly. 

 

Notification regarding 12A and 80G 

LSSSDC is the very first Sector Skill Council to receive 

notification under section 12A and 80G. As per regulations 

LSSSDC is exempted from tax on bank interest; and those 

contributing to LSSSDC can avail tax exemption. 

5th Governing Body Meeting of LSSSDC 

attended by Honorable Minster of Skill 

Development and Entrepreneurship, Shri 

Rajiv Pratap Rudy 

 

Honorable Minister of Skill Development & 

Entrepreneurship, Sri Rajiv Pratap Rudy, attended the 5th GB 

meeting, held on April 22 in Delhi, and addressed the GB 

members. He stressed on the need for scale and speed in 

skilling activity, without sacrificing quality. In addition, he 

emphasized importance of RPL, strongly urging Industry to 

participate in this crucial initiative. 

  



International initiatives 

 

Skill delegation to Canada 

 

 Mr. Ranjit Madan, CEO- LSSSDC was part of Skill Delegation 

during Honorable Prime Minister Shri Narendra Modi visit to 

Canada in the month of April 2015. MOUs were signed in Skill 

Development space. Under auspices of Colleges and 

Institutes Canada (CIC), there was interaction between Sector 

Skill Council CEO’s (who were part of the delegation to 

Canada), and major Community Colleges in Canada— who 

have a successful track record in skilling youth and placing 

them in Industry. Major colleges with whom the interaction 

took place were: Seneca, Humber, Algonquin, Niagara, 

Canadore, Sait Polythechnic, Conestoga International, Sault 

and School of Environmental & Natural Resource Sciences 

Seneca Team visit to LSSSDC office 

 

Subsequent to meetings which Mr. Ranjit Madan, CEO, 

LSSSDC had with Seneca College in Canada, the team from 

Seneca College, visited LSSSDC office at Delhi, during their 

India visit, to explore opportunities in Life Sciences sector. 

They met with LSSSDC team and some of the accredited 

Vocational Training Partners of LSSSDC. 

 

 

 

 

 

 

~ From Editorial Desk @ LSSSDC ~ 

 

 

 

 

 

 

 

 

 

Please share your views and feedback with us on info@lsssdc.in 


